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August Meeting Guest Speaker: Tina Slankas, Cyber Security Program  
Coordinator for the City of Phoenix 

Tina Slankas is currently the Cyber Security 
Program Coordinator for the City of Phoenix 
supporting a Department of Homeland Secu-
rity Urban Area Security Initiative Grant.  
Tina has spent over 20 years in Information 
Technology and Security leadership begin-
ning her career at the Pentagon supporting 
the Office of the Secretary of Defense.  After 
leaving the Air Force she worked as a con-
sultant for Lucent Technologies then led the 
Architects at Wells Fargo.  She relocated to 
Phoenix, AZ in 2011.  Prior to working for the 
City, Tina was the Manager of Security Tech-
nology and Operations at Freeport-
McMoRan.  Tina holds a Bachelor of Science 
Degree in Mathematics from the University 
of Arizona and a Master of Science Degree in 
Information and Telecommunications Sys-
tems from Johns Hopkins University. 
 
 

 

Certification Announcement 
 
A Certified Protection Professional (CPP) review course 
will be held from September 8 to the first week of Octo-
ber at ON Semiconductor in Phoenix.  Classes will be 
held every Tuesday and Thursday 6 pm to 9 pm.   
 
See the ASIS Phoenix Chapter website for more informa-
tion:  
 
http://asisphoenix.org/certification.html 

 

http://asisphoenix.org/certification.html
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   FROM THE CHAIR   Joel Otting, CPP 

Making Good On A Commitment 

 

If you have been reading the newsletters since the beginning of 

this year or attended any of the Chapter meetings you are 

aware that your Executive Board made a commitment when 

we began our term in January to provide the best value to all of 

our ASIS brothers and sisters in Arizona.  We vowed to listen 

to input and make changes to how we do things if we feel we 

can better serve our members.  I can tell you that after 7 

months of communicating with many of you along with col-

lecting and analyzing data, the Board is convinced we can pro-

vide better value by making changes to how we operate. 

 

In the next several months I will release details of these 

changes as we finish our due diligence research and finalize 

the logistics of execution.  The foremost thing that your Ex-

ecutive Board wants you to know is that we are committed to 

making change and we are also committed to serving in 2016 

(if the membership sees fit to re-elect us) to carry out these 

changes.  The value of our Chapter must be available to all 

members from Page to Nogales, from Yuma to Window Rock, 

and every point in-between.  During this period some of you 

may be contacted by an Executive Board member to assist in 

some transition planning.  Some changes may be minor while 

some may be groundbreaking.  Stay tuned for more details as 

they become available. 

 

Our August meeting will be held on the 19th and will continue 

our cyber security series with Tina Slankas from the City of 

Phoenix presenting on “Cyber Security Valley”.  Make sure to 

reserve your slot to attend via our website at http://

asisphoenix.org/meetings.html 

 

Our Young Professionals committee has been busy developing 

their program to benefit our members beginning their security 

careers and you will be hearing more from them on their goals. 

To kick off our YP efforts the Chapter will be dedicating our 

September monthly meeting to Young Professionals and it will 

be a networking event held at TGI Fridays at Chase Field on 

September 16 for the Diamondbacks vs. Padres game (6:40PM 

game time).  This will be an exciting event and details on how 

to register will be coming soon.  Make sure you keep this date 

open on your calendar because you won’t want to miss it. 

 

The remainder of 2015 has more exciting events for our mem-

bers.  Don’t forget to register for our Annual Golf Outing tak-

ing place on September 21 at the Legacy Golf Club, and our 

annual Law Enforcement Appreciation Luncheon being held 

on October 9 at the Sheraton Crescent.  In October we will 

solicit Board nominations for 2016 and our elections will be 

held at our November meeting.  December will be our annual 

holiday luncheon where we honor our charities with donations 

and swear in our 2016 Officers. 

 

Remove all loose articles and secure them on your person, 

make sure your seat belts are fastened and the safety bar is 

locked snugly on your lap.  Enjoy the ride – we think you will 

find it fun as well as educational. 

 

Respectfully, 

 

Joel Otting CPP, ASIS Phoenix Chapter Chair 2015 

http://asisphoenix.org/meetings.html
http://asisphoenix.org/meetings.html
http://www.gpsintel.com/
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Phoenix Chapter news 

Chapter Submits Federal Tax Return for 2014 

 

For the first time in its long history, the Chapter was 

required to file a Federal tax return.  This was a re-

sult of earning more than $50,000 in annual gross 

receipts, averaged over the past three years.  There-

fore the Chapter was required to file a return for the 

2014 tax year. 

 

The Chapter Executive Board selected and approved 

the assistance of a local CPA who specializes in non

-profit organizations, Ms. Monica J. Stern, 

CPA.  With her assistance, the Chapter filed the nec-

essary return with the IRS.  It should be noted there 

is no tax due (or refund) with this type of return, it is 

simply to meet IRS regulatory requirements. 

 

The completed return is available to ASIS members 

upon request.  Please contact 2015 Treasurer Vince 

Lyons for details. 

 

I would like to thank Vince, Joel, Derek, the Chapter 

Audit Committee (John Larsen, Jeff Varda) and all 

other Board members for their assistance in this 

task.  Your assistance is greatly appreciated. 

 

 

Jordan Coté, CPP  

2014 Treasurer and 2015 Vice Chair 

ASIS International – Phoenix Chapter  

Well, we’re in the last part of the summer and I have to say, it 

hasn’t been all that bad!  As a native Phoenician I may be more 

acclimated than others but I really think we’ve had a fairly mild 

summer all in all.  That said, we have some new members join-

ing us that come from cooler climates so to you….welcome to 

Arizona, best of luck in whatever venture you’re embarking on 

here and… drink plenty of water!  If you are a new member and 

haven’t picked up your New Member welcome packet, they are 

handed out at the luncheons so come to the August 19 luncheon 

and make sure you see me to get yours. 

 

Reminder:  We have added a table in the foyer at the luncheons 

for the purpose of helping members get information to and from 

each other about your companies, products or services.  It is 

available for brochures, articles, business cards, job opportuni-

ties etc.  Anything you want to share with others.  Just set it out 

on the table when you arrive and pick up any that’s left when 

you leave. 

 

The Southwest Security Conference was a resounding success 

and I want to personally thank all of you who participated in the 

survey both at the conference and on line after the show.  If you 

participated in the one sent out after the show, and if you gave us 

your name and contact information, you were entered into a 

drawing for a $50.00 dinner card.  The winner was selected by 

numbering the entrants names 1 through 14 and then having 

William H. Barchilon, CPA select a number between 1 and 14 

(the number of entries) and the winner is:  Mr. Rich Wilson!  

Thank you Rich and everyone else who participated.  The feed-

back was great and we’ll be implementing some changes to next 

year’s conference in direct response to your feedback. 

 

Don’t forget, we have the Golf Tournament and Law Enforce-

ment Appreciation Luncheon events just around the corner.  

More opportunities for you to network with your peers and sup-

port the Chapters charities and our men & women in law en-

forcement.  Check out the website for details on both events. 

 

Meghan Uhl 

ASIS Phoenix Chapter Membership & Vendor Liaison Chair 

President/CEO, TM Uhl Security Sales, LLC 

623-332-5037 cell 

meghan@tmuhlsales.com 

 

 

Membership Chair update 

http://www.electronicsecurityconcepts.com/
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Gary Pugsley, CPP, PSP, PCI is the Sen-

ior Global Security Manager at ON Semi-

conductor.  He is one of the first in the 

state of Arizona to obtain all three profes-

sional certifications through ASIS.  He 

has been a member of ASIS since 2007 

and he is actively involved in providing 

certifications training in the Phoenix 

Chapter.  As part of our continuing Spot-

light series, we sat down with Gary to 

discuss his career in the security industry, 

his current role with ON Semiconductor, 

and his involvement with ASIS. 

 

I started with Motorola as a contract secu-

rity guard, after leaving the Army.  In 

1999, ON Semiconductor spun off from 

Motorola and I became a proprietary se-

curity officer. I sat in the security opera-

tions center for six years.  I’m not an idle 

mind kind of guy, so I taught myself se-

curity systems.  With this obtained 

knowledge, I became responsible for 

global security systems.  In 2008 I was 

promoted to oversee North America operations.  In 2011, my 

responsibilities increased and I became responsible for global 

security.  I focus now mostly on Asia, because that’s where the 

vast majority of our people, operations, and security issues are.   

 

I was the Chief of Investigations for U.S. Army Japan.  I went 

into the Army as an MP, and within a year was taken into in-

vestigations.  My son was born in Yakota [Japan].  He had 

come back here at the age of 5 with his mother.  I said, “I want 

to go to Ft. Huachuca.”  And they said, “Hey, why don’t you 

go to Ft. Polk [Louisiana]”.  I said, “How about not?  How 

about I go back to Phoenix and start my life over again?”   

 

For a short time I tried to do private investigations.  That did 

not go well.  I felt like I was a criminal.  I was in insurance 

investigations, which means sitting outside in front of people’s 

houses waiting for them to come out and do jumping jacks for 

me.  It only lasted about 30 days.   

 

 

Spotlight On Gary Pugsley    

 

Nick Meadows  

The bills still had to be paid, so I ended up 

working for what was Pinkerton at the 

time.  That was 16 years ago.  I went in 

thinking that I would do this for a little 

while and then I’ll go to school for IT.  I 

saw colleagues and friends being laid off 

from IT, and I said, okay that’s not a good 

place to be.  At some point I said okay, this 

is working for me.  This can actually be a 

career.  That’s when I committed myself to 

it.  For the first six years I was always look-

ing for something else.   

 

Ultimately, it’s a great job.  I’ve been to 34 

countries, and the vast majority are due to 

my job.  I get to travel; I get to see different 

things.  It’s never the same day.  I love my 

job now, and I wouldn’t do anything else at 

this point.  

 

*** 

I don’t know how to say no.  It goes back 

to the 11 Principles of Leadership from the 

military.  Those things are incredibly appli-

cable to corporate America.  And corporate America needs a 

lot more leadership training.  One of those was, Employ your 

unit in accordance with its capabilities.  As long as I can do 

something with my team, as long as my team’s skilled and 

they’re able to do it, I’m willing to step out of the normal secu-

rity box.We have to be able to show our value.  And if we can’t 

show our value, we’re not going to be here.  So that’s how I 

can avoid them saying, “Why are we paying this guy who’s 

been here 25 years that amount of money to sit in a control 

center?”  Well, because he’s not just sitting in a control center.  

He’s doing this, he’s managing this program, he’s tracking this 

program, and he’s going all these other things. 

 

I didn’t learn the lesson from the Army of: Don’t volunteer.  

The reason I’m able to do that is because my team does their 

job.  and I’ve got the right people.  If I don’t have the right 

people, I end up managing, “Joe called in sick today”.  A lot of 

security managers try to make themselves irreplaceable.  That’s 

not my deal.  I try to make myself the exact opposite.  There’s  
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Spotlight On Gary Pugsley (cont’d)     

  not a situation where my team has to call me 

  instead of just handling it, and that’s the way I 

  want it.  By doing that, I empower them to  

  make the decisions they need to make, and that 

  provides more value locally.   

 

I am not the type of person who says if you work for me, I own 

you.  And you should never be better than me and you should 

never improve yourself because then you’re a risk to me.  That’s 

not my mindset.  My mindset is: the best-case scenario in the 

world is that I help you become such a great person that I can no 

longer provide you opportunities to grow and you go outside 

looking for an opportunity to grow.  That’s a great scenario for 

me because that means I get to train another person, and that 

works for me.  Obviously, not everyone looks at it that way.     

  

A lot of my peers spent 20 years in the [FBI] or Secret Service 

or something along those lines, and they think they can just tran-

sition right into corporate security.  “Well, I’ve been responsible 

for the lives of presidents.”  That’s great.  That has nothing to do 

with us, nothing to do with what we do.  You can’t just show a 

badge and demand compliance in this industry.  When you look 

at it, law enforcement has a singular mission: find the bad guy, 

put the bad guy in jail.  That’s not our job.  I don’t put bad guys 

in jail.  I care about fixing problems.  Our job is to identify the 

process weaknesses that allowed a loss.  If, in doing that, we 

identify the bad guy, and if, in doing that, we are able to prose-

cute the bad guy, great.  But that’s not my job.  My job is to fix 

the problem.  It’s a very different mindset from military and law 

enforcement.   

 

There are some that get it.  There are a lot of people who don’t 

get that.  They’re so used to having the badge and the gun and 

getting the respect.  Respect is, in corporate America, hard to 

gain, easy to lose.  You’re only as good as your last incident.   

 

If we have incidents occur, my company knows that I’m going 

to take it seriously.  I’m going to send my team in, and my 

team’s going to do a great job.  That’s the reputation I want for 

our organization, and that’s how we provide value.   

 

*** 

We do a lot of our manufacturing in Asia, which is where our 

customer base is located.  We have one country where safety is 

the greatest risk, and another where ethics is a greater risk, so 

each location brings its own challenges.    

 

Last year we made 48 billion products.  For years it was a large 

black box to me.  I kind of knew what semiconductors were.  As 

my role grew, I became more and more involved in understand-

ing inputs, outputs.  Now, I’ve been to 75 of our 85 global loca-

tions.   

 

A lot of my learning comes from investigations.  When you do 

an investigation, step one is you have to figure out what is going 

http://www.securitystrategiestoday.com/
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Spotlight On Gary Pugsley (cont’d)     

  on and how it actually works.  You learn a lot 

  about procurement policies and practices.  You 

  learn a lot about precious metals – we use  

  gold, platinum, titanium.  I spend a lot of time 

  learning.   

 

My first job is physical security.  My second job is business con-

tinuity, which includes crisis management.  So, if there is an 

incident around the world that affects our manufacturing ability, 

I’m the herder of the cats.  You have all these groups trying to 

go their own wayand doing their own thing.  I’m the one who 

gets them all on the phone at the same time and gets them all 

talking. I make sure that we identify what the real risk is and 

where we need to apply resources to mitigate that risk. The next 

step is making sure everyone has the resources they need to get 

there. 

 

I call myself the Director of Bad News.  I try to take bad news 

and make it good news.  For example, we recently had a busi-

ness continuity event that could have had significant reputational 

impacts.  And at the end, it wasn’t that big of a deal.  That’s 

great.  I want people thinking that I overreacted.  Very rarely are 

people going to say, “Yep, they got it just right.”  If they think 

that I under reacted, that means that something has gone really 

badly, so I don’t want that at all.   

 

Our company runs lean.  When we separated from Motorola, the 

responsibilities that I currently have were shared by eight peo-

ple.  We’ve been able to minimize costs by getting so lean, and 

what I do is I delegate out as much as I can.  I typically hold 

onto one major project annually. I spend very little of my time 

actually dealing with physical security.  We’ve got the processes 

in place, we’ve got the documentation, we’ve got the system 

working so that just runs.  Obviously I’ll get involved if there’s a 

major decision that needs to be made, if something breaks, if 

something doesn’t go well, but I don’t spend much time at all on 

that.   

 

Most of my time is spent on business continuity planning and 

investigations.  Because of my background in systems, I’m also 

seen as the subject matter expert for security systems.  My team 

has knowledge, but ultimately they’ll come to me to reality 

check, which is why it is valuable to maintain all three of those 

certifications.   

 

Another part of my job is anti-counterfeiting. In counterfeiting, a 

lot of what we do is networking.  Working with industry associa-

tions, working with investigations companies, working with dif-

ferent groups to try and educate on the risk of counterfeiting.  

Benchmark what other people are doing and where they’re see-

ing success and where we’re having success, and trying to learn 

from that.  It’s a pretty small group in this industry that is ac-

tively involved in anti-counterfeiting.   

 

*** 

[I first got involved in ASIS] in 2006-2007.  The biggest reason 

I went after certifications was our profession has a credibility 

issue in the industry.   A lot of people, especially before 9/11, 

http://www.capitolguard.com/
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thought of us as rent-a-cops and, “You’re not 

value add – there’s nothing for you to do.”  I have 

to be able to prove to other people that I really am 

an expert in this.  Whether you like what I have to 

say or not, that doesn’t change whether I’m an 

expert or not, and it doesn’t make me right necessarily.  But I 

wanted to have a certain level of credibility walking in the door.  

Once I got the PSP, then it was a natural transition – okay my 

job is more CPP so let’s learn the things in CPP.   

 

The reason I went with this certification – there are many certifi-

cations out there – is because the testing standards are strict. 

When I went to the PCI two months ago, they literally wand 

you.  The only thing you get to take in is your two forms of ID.  

They give you the pen, they give you the paper.  When you 

leave, they’ll take it from you.  That’s very different than other 

certification processes, where they’re online tests, open book.  

There’s one certification out there where there is no test.  For 

me, if I’m going to have a certification, I want it to actually 

mean something.  The only way you can make it mean some-

thing is by making it challenging.  I don’t want it to be easy.  If 

it’s easy then it loses its value.  ASIS, is kind of a pain some-

times.  But it’s designed to be a little bit painful.   

 

One of the reasons why I’m so supportive of the certifications 

training programs that we have in this chapter is the reality is the 

more people that have it, the more value that there is because 

more people will understand it.  The more people that under-

stand it, there will be more people that will be looking for it, and 

that means I will be more in demand.   

 

I’m the first one [in Arizona] to get the PCI, PSP, and CPP.  

Again, that’s just what I’ve been told - I have no way to validate 

it.  My goal is never to say, “Ahah, I’m the only one in the 

state!”  That doesn’t do me any good.  I want our industry to be 

more respected.  And by having certified people out there that 

have a broader perspective, I think it works out better for the 

industry as a whole, which ends up working out better for me 

personally, as well.   

 

When I’m looking for security-specific training, it’s typically 

ASIS that I go to.  For example, I’ve done investigations for 

twenty-plus years, but I’ve done it my way.  Going to ASIS 

training allows me to see a broader picture.  So when I became 

responsible for training all the investigators here, the first thing I 

did was to go and get some training myself.  Not that I needed it, 

but I needed to understand industry best practices.   

 

Spotlight On Gary Pugsley (cont’d)     

Subscribe today and participate—FREE—in 
all 2015 webinars! This offer is extended 

to ASIS members only. 

 

 
 

Look what's on the calendar. Additional titles will 
be added throughout the year. 
 
August 13 | Managing Project Scope Creep: Identify-
ing, Preventing and Recovering from It 
August 19 | Emergency Management Interface with 

Public Safety Responders 
for Schools and Colleges 
August 20 | Getting Things Done: Mastering Security 
Project Scheduling 
August 26 | "It Won't Happen Here" - Security's Inte-
gral Role in Workplace Violence Preparedness 

August 27 | Telling Your Story: How to Write a Winning 
Resume 

August 27 | The Enterprise Security Competency Model 
- Advancing the Security Profession 
August 27 | Measuring the Effectiveness of Security 
Measures 
September 9 | Mitigating Insider Threat without Aggra-

vating Every Insider 
September 16 | Bullying, Harassment, Hazing, and Do-
mestic School Violence 
September 23 | Ready, Steady, Engage! Affordable 
and Effective Tips 
for Reducing Turnover 
October 21 | Retail Data Security-Intersection of the 

Physical and Digital Worlds 
October 28 | Soft Targets: Hardening and Protecting 
People from Attack 
November 18 | Using Your Guard Force to Create Or-

ganizational Wide Value 
 
PLEASE NOTE: The purchase of a subscription does not 

automatically register you for all upcoming webinars. 
Once subscribed, you must register for each webinar of 
interest to you. 
ALSO: If you register less than 30 minutes prior to 
the live event, you may not receive the login/access 
information prior to the start of the webinar. No prob-

lem; you will receive the webinar recording within 3-5 
business days after the event has transpired. If you 
have not received the recording link within that time 
frame, please e-mail education@asisonline.org. 

http://www.mmsend44.com/link.cfm?r=1494876401&sid=79716168&m=10770266&u=ASIS&j=29220455&s=https://www.asisonline.org/Education-Events/Education-Programs/Webinars/Pages/Managing-Project-Scope-Creep-Identifying-Preventing-and-Recovering-from-It.aspx?utm_source=
http://www.mmsend44.com/link.cfm?r=1494876401&sid=79716168&m=10770266&u=ASIS&j=29220455&s=https://www.asisonline.org/Education-Events/Education-Programs/Webinars/Pages/Managing-Project-Scope-Creep-Identifying-Preventing-and-Recovering-from-It.aspx?utm_source=
http://www.mmsend44.com/link.cfm?r=1494876401&sid=79716169&m=10770266&u=ASIS&j=29220455&s=https://www.asisonline.org/Education-Events/Education-Programs/Webinars/Pages/Emergency-Management-Interface-with-Public-Safety-Responders.aspx?utm_source=Real%20Magnet&
http://www.mmsend44.com/link.cfm?r=1494876401&sid=79716169&m=10770266&u=ASIS&j=29220455&s=https://www.asisonline.org/Education-Events/Education-Programs/Webinars/Pages/Emergency-Management-Interface-with-Public-Safety-Responders.aspx?utm_source=Real%20Magnet&
http://www.mmsend44.com/link.cfm?r=1494876401&sid=79716169&m=10770266&u=ASIS&j=29220455&s=https://www.asisonline.org/Education-Events/Education-Programs/Webinars/Pages/Emergency-Management-Interface-with-Public-Safety-Responders.aspx?utm_source=Real%20Magnet&
http://www.mmsend44.com/link.cfm?r=1494876401&sid=79716170&m=10770266&u=ASIS&j=29220455&s=https://www.asisonline.org/Education-Events/Education-Programs/Webinars/Pages/Getting-Things-Done-Mastering-Security-Project-Scheduling.aspx?utm_source=Real%20Magnet&utm
http://www.mmsend44.com/link.cfm?r=1494876401&sid=79716170&m=10770266&u=ASIS&j=29220455&s=https://www.asisonline.org/Education-Events/Education-Programs/Webinars/Pages/Getting-Things-Done-Mastering-Security-Project-Scheduling.aspx?utm_source=Real%20Magnet&utm
http://www.mmsend44.com/link.cfm?r=1494876401&sid=79716171&m=10770266&u=ASIS&j=29220455&s=https://www.asisonline.org/Education-Events/Education-Programs/Webinars/Pages/It-wont-happen-here-Securitys-Integral-Role-in-Workplace-Violence-Preparedness.aspx?utm_sou
http://www.mmsend44.com/link.cfm?r=1494876401&sid=79716171&m=10770266&u=ASIS&j=29220455&s=https://www.asisonline.org/Education-Events/Education-Programs/Webinars/Pages/It-wont-happen-here-Securitys-Integral-Role-in-Workplace-Violence-Preparedness.aspx?utm_sou
http://www.mmsend44.com/link.cfm?r=1494876401&sid=79716172&m=10770266&u=ASIS&j=29220455&s=https://www.asisonline.org/Education-Events/Education-Programs/Webinars/Pages/Telling-Your-Story-How-to-Write-a-Winning-Resume.aspx?utm_source=Real%20Magnet&utm_medium=E
http://www.mmsend44.com/link.cfm?r=1494876401&sid=79716172&m=10770266&u=ASIS&j=29220455&s=https://www.asisonline.org/Education-Events/Education-Programs/Webinars/Pages/Telling-Your-Story-How-to-Write-a-Winning-Resume.aspx?utm_source=Real%20Magnet&utm_medium=E
http://www.mmsend44.com/link.cfm?r=1494876401&sid=79716173&m=10770266&u=ASIS&j=29220455&s=https://www.asisonline.org/Education-Events/Education-Programs/Webinars/Pages/The-Enterprise-Security-Competency-Model-Advancing-the-Security-Profession.aspx?utm_source=
http://www.mmsend44.com/link.cfm?r=1494876401&sid=79716173&m=10770266&u=ASIS&j=29220455&s=https://www.asisonline.org/Education-Events/Education-Programs/Webinars/Pages/The-Enterprise-Security-Competency-Model-Advancing-the-Security-Profession.aspx?utm_source=
http://www.mmsend44.com/link.cfm?r=1494876401&sid=79716174&m=10770266&u=ASIS&j=29220455&s=https://www.asisonline.org/Education-Events/Education-Programs/Webinars/Pages/Measuring-the-Effectiveness-of-Security-Measures.aspx?utm_source=Real%20Magnet&utm_medium=E
http://www.mmsend44.com/link.cfm?r=1494876401&sid=79716174&m=10770266&u=ASIS&j=29220455&s=https://www.asisonline.org/Education-Events/Education-Programs/Webinars/Pages/Measuring-the-Effectiveness-of-Security-Measures.aspx?utm_source=Real%20Magnet&utm_medium=E
http://www.mmsend44.com/link.cfm?r=1494876401&sid=79716175&m=10770266&u=ASIS&j=29220455&s=https://event.on24.com/eventRegistration/EventLobbyServlet?target=reg20.jsp&referrer=&eventid=1033257&sessionid=1&key=71ADEFD9952BCE7BA00D1D399CEFAE57&sourcepage=registe
http://www.mmsend44.com/link.cfm?r=1494876401&sid=79716175&m=10770266&u=ASIS&j=29220455&s=https://event.on24.com/eventRegistration/EventLobbyServlet?target=reg20.jsp&referrer=&eventid=1033257&sessionid=1&key=71ADEFD9952BCE7BA00D1D399CEFAE57&sourcepage=registe
http://www.mmsend44.com/link.cfm?r=1494876401&sid=79716176&m=10770266&u=ASIS&j=29220455&s=https://www.asisonline.org/Education-Events/Education-Programs/Webinars/Pages/Bullying-Harassment-Hazing-Domestic-School-Violence.aspx?utm_source=Real%20Magnet&utm_mediu
http://www.mmsend44.com/link.cfm?r=1494876401&sid=79716176&m=10770266&u=ASIS&j=29220455&s=https://www.asisonline.org/Education-Events/Education-Programs/Webinars/Pages/Bullying-Harassment-Hazing-Domestic-School-Violence.aspx?utm_source=Real%20Magnet&utm_mediu
http://www.mmsend44.com/link.cfm?r=1494876401&sid=79716177&m=10770266&u=ASIS&j=29220455&s=https://www.asisonline.org/Education-Events/Education-Programs/Webinars/Pages/Ready-Steady-Engage-Affordable-Effective-Tips-for-Reducing-Turnover.aspx?utm_source=Real%20
http://www.mmsend44.com/link.cfm?r=1494876401&sid=79716177&m=10770266&u=ASIS&j=29220455&s=https://www.asisonline.org/Education-Events/Education-Programs/Webinars/Pages/Ready-Steady-Engage-Affordable-Effective-Tips-for-Reducing-Turnover.aspx?utm_source=Real%20
http://www.mmsend44.com/link.cfm?r=1494876401&sid=79716177&m=10770266&u=ASIS&j=29220455&s=https://www.asisonline.org/Education-Events/Education-Programs/Webinars/Pages/Ready-Steady-Engage-Affordable-Effective-Tips-for-Reducing-Turnover.aspx?utm_source=Real%20
http://www.mmsend44.com/link.cfm?r=1494876401&sid=79716178&m=10770266&u=ASIS&j=29220455&s=https://www.asisonline.org/Education-Events/Education-Programs/Webinars/Pages/Retail-Data-Security-Intersection-of-the-Physical-and-Digital-Worlds.aspx?utm_source=Real%2
http://www.mmsend44.com/link.cfm?r=1494876401&sid=79716178&m=10770266&u=ASIS&j=29220455&s=https://www.asisonline.org/Education-Events/Education-Programs/Webinars/Pages/Retail-Data-Security-Intersection-of-the-Physical-and-Digital-Worlds.aspx?utm_source=Real%2
http://www.mmsend44.com/link.cfm?r=1494876401&sid=79716179&m=10770266&u=ASIS&j=29220455&s=https://www.asisonline.org/Education-Events/Education-Programs/Webinars/Pages/Soft-Targets-Hardening-Protecting-People-from-Attack.aspx?utm_source=Real%20Magnet&utm_medi
http://www.mmsend44.com/link.cfm?r=1494876401&sid=79716179&m=10770266&u=ASIS&j=29220455&s=https://www.asisonline.org/Education-Events/Education-Programs/Webinars/Pages/Soft-Targets-Hardening-Protecting-People-from-Attack.aspx?utm_source=Real%20Magnet&utm_medi
http://www.mmsend44.com/link.cfm?r=1494876401&sid=79716180&m=10770266&u=ASIS&j=29220455&s=https://www.asisonline.org/Education-Events/Education-Programs/Webinars/Pages/Using-Your-Guard-Force-to-Create-Organizational-Wide-Value.aspx?utm_source=Real%20Magnet&ut
http://www.mmsend44.com/link.cfm?r=1494876401&sid=79716180&m=10770266&u=ASIS&j=29220455&s=https://www.asisonline.org/Education-Events/Education-Programs/Webinars/Pages/Using-Your-Guard-Force-to-Create-Organizational-Wide-Value.aspx?utm_source=Real%20Magnet&ut
mailto:education@asisonline.org
http://www.mmsend44.com/link.cfm?r=1494876401&sid=79716167&m=10770266&u=ASIS&j=29220455&s=https://www.asisonline.org/ASIS-Store/Subscriptions/Pages/Webinar-Subscription.aspx?utm_source=Real%20Magnet&utm_medium=Email&utm_term=nmeadows@whelansecurity.com&utm_co
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Anthony Ventriere, VP of Global Security at Avnet has 

reached out to the chapter seeking volunteers.  Anthony is 

a volunteer with the American Red Cross.  The American 

Red Cross is conducting a Home Fire Preparedness Cam-

paign which he needs your help. 

 

Background for the Home Fire Preparedness Campaign 

 

“A home fire can strike anywhere, anytime. Fires can 

leave families without their home and personal belongings 

and, in many cases, cause serious injury and even death. 

Nearly 1,000 times a day, fire departments are called to a 

home fire. Some-one dies in a home fire seven times a 

day, and a fire-related injury is reported every 40 minutes. 

Often, these injuries or deaths occur because people aren’t 

prepared. For example, not having a working smoke alarm 

greatly increases the risk of fire related death and injury. 

In fact, three of every five home fire deaths occur in 

homes without a working smoke alarm. Over the next five 

years, the Home Fire Preparedness Campaign aims to re-

duce the number of fire deaths and injuries in the U.S. by 

25 percent through visiting more than 1.6 million homes 

to install smoke alarms, replace smoke alarm batteries, 

complete home safety checklists and help families and 

individuals develop a disaster plan.” 

 

Anthony is seeking volunteers to help install smoke detec-

tors and hand out literature on home fire safety in homes 

in need.  No experience is necessary as volunteers will be 

teamed with a member of the Red Cross.  The date of the 

event is October 3rd and will be in the Glendale area. 

 

If you are interested in volunteering please contact An-

thony at Anthony.ventriere@redcross.org 

 

Community Outreach   Steve Norris 

http://www.andersonsecurity.com/
http://www.asisphoenix.org/
https://www.facebook.com/ASISInternational
http://www.asisonline.org/
http://www.linkedin.com/groups?gid=4276951&trk=my_groups-b-grp-v
https://www.asisonline.org/Membership/Networking-Groups/Women-in-Security/Pages/default.aspx
https://twitter.com/ASIS_Intl
http://www.youtube.com/results?search_query=asis+international&oq=asis+international&gs_l=youtube.3..0.7367.11688.0.12312.14.4.0.10.10.0.187.685.0j4.4.0...0.0...1ac.1.11.youtube.VDx2Tg8RDfs
mailto:Anthony.ventriere@redcross.org
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2015 ASIS Phoenix Chapter golf tournament     

The deadline for registering for next month’s ASIS Phoenix Chapter Golf Outing is fast approaching.  The 

deadline is Friday, September 11th with the event being held on Monday, September 21st at 7:30am.  The chap-

ter holds this event each year to help raise funds for Homeward Bound “Give a Child a Chance” and the So-

journer Center.  In this month’s newsletter we have included articles on each of the organization’s good works. 

 

The competition returns to The Legacy Golf Club.  The Legacy is rated the #1 public golf course in Phoenix 

by ESPN.com.  The event is a four person Texas Scramble which we award trophies and prizes for the top 

three teams.  Additionally, we will award prizes for longest drive and closest to the pin for both the men and 

the women.  The staff at The Legacy will again be setting up a challenging putting competition so we can iden-

tify the golfer who is the most skilled at handling the flat stick. 

 

To help raise funds for our charities a new feature has been added this year.  A golf pro will be stationed on the 

par 5 18th hole.   For a set donation a team will be able to purchase the pro’s drive and be able to hit their next 

shot from where his shot landed.  Additionally, any team that purchases the pro’s drive will be laying “0” in 

the fairway.  That is a real incentive to help two good causes. 

 

We still have sponsorships available for our on course events and individual hole sponsors.   Cost for the spon-

sorships are reasonable and help get your organization name out to the participants.  Donations of prizes for 

the raffle are also needed.  The raffle which is held after the luncheon and awards ceremony has traditionally 

been the area where we raise the most funds for our charities.  No item is too small or too large for the raffle. 

 

If you are interested in playing in the event, sponsorships or donating a raffle item you can contact Steve Nor-

ris at 602-501-1594 or Amy Naccari at 602-621-3440. 
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ASIS Phoenix Chapter supported charities     

 

Homeward Bound – Vicki Pina, Community Engagement Manager 
 

 

Homeward Bound is a charity based in Phoenix that serves the needs of families who 

are going through homelessness. The program at Homeward Bound provides families 

with temporary housing and the resources to recover and reestablish financial stability. With the help of good 

neighbors like the ASIS Golf Tournament, our programs help save over 150 families from a life of homeless-

ness every year.   

 

Our families live in furnished apartments or single-family homes for up to one year. During this time they are 

required to work and contribute 30% of their income toward rent, as well as attend classes that are designed to 

help them with real solutions to the conditions that cause homelessness. Through this program, you’ll be help-

ing homeless families with more than just a place to sleep, but the tools to find a pathway out of poverty – per-

manently. 

 

Please help support families who want to make a change in their lives. By focusing on one family at a time, 

our program has seen amazing success in moving families from poverty to stability.  You can donate funds to 

help Homeward Bound, volunteer to help provide much-needed services, or you can get your company, your 

church, or friends to get involved in fundraising activities. To get involved, and stay updated with the latest 

Homeward Bound news, volunteer opportunities, and events, please Like us on Facebook or visit http://

www.HomewardBoundAZ.org. 

  
 
 

Sojourner Center is another one of the organizations 
that benefits from the ASIS Golf Outing.  It is one of 
the largest domestic violence shelters in the United 
States and is committed to transforming lives. So-
journer Center works collaboratively, relying on many 
partnerships to accomplish its vision of a world free 
from domestic violence. 

 
Sojourner Center provides crisis shelter, transitional housing, domestic violence education, safety 
planning, legal clinic, case management, 24-hour crisis support, referral services, community educa-
tion, childcare through our Child Development Center and healthcare through an on-site clinic to 
over 8,700 individuals each year. 
 
Beyond shelter, Sojourner Center’s services focus on the most powerful ways of eradicating domes-
tic violence while working to serve those directly impacted by it. 
 

 

http://www.facebook.com/HomewardBoundAZ
http://www.HomewardBoundAZ.org
http://www.HomewardBoundAZ.org
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2015 Law Enforcement Appreciation Luncheon     

 

The 2015 Law Enforcement Appreciation Luncheon 

(LEAL) has been finalized and set for Friday, October 9th 

at the Sheraton Crescent Hotel in Phoenix.  This event 

gives the Phoenix Chapter of ASIS International the op-

portunity to recognize all federal, state, local, military & 

tribal law enforcement in the state of Arizona for their ef-

forts in making our communities a safer place to live and 

work.  To date, 154 law enforcement entities throughout 

the state have been invited to attend and to also nominate 

their officers for Awards of Valor.  We will also be memo-

rializing the law enforcement officers who have made the 

ultimate sacrifice in the line of duty by inviting their fami-

lies to be recognized for their sacrifice. 

 

As with any event of this magnitude, sponsorship is crucial 

for a successful event.  Gold sponsorships cost $1500 and 

includes a table of seven from your company, along with 

three law enforcement guests.  Gold sponsors also assist in 

presenting the Awards of Valor to the selected law en-

forcement recipients. 

 Silver sponsorships cost $500 and includes a table of 

seven from your company and three law enforcement 

guests. 

 

Bronze sponsorships cost $100 and includes your entry 

into the luncheon along with a law enforcement guest. 

 

See the registration form later in this issue for more infor-

mation.  

     

  

Terry Donnelly is chairing the 2015 event and can answer 

any questions at twdonnelly@uspis.gov or (602) 223-

3270. 

 

 

http://www.asisphoenix.org/law-enforcement-appreciation-luncheon.html
http://www.asisphoenix.org/law-enforcement-appreciation-luncheon.html
mailto:twdonnelly@uspis.gov
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LAW ENFORCEMENT APPRECIATION LUNCHEON  
OCTOBER 9, 2015  

 
Registration begins 10:45 AM        Program begins 11:30 AM 

 

Sheraton Crescent Hotel  

2620 W. Dunlap Ave.  

Phoenix, Az. 85021  
 

GOLD SPONSORSHIP    

$1,500.00 

Table of 10 - Seven of your guests & three Law Enforcement guests  

Sponsoring an Award of Valor & assisting with the presentation  

Recognition in the program & announcement at the luncheon  
 

SILVER SPONSORSHIP    

$500.00 

Table of 10 - Seven of your guests & three Law Enforcement Guests  

Recognition in the program & announcement at the luncheon  
 

BRONZE SPONSOR      

$100.00 

A seat for yourself & sponsorship of one Law Enforcement Guest  

Recognition in the program & announcement at the luncheon  

 
INDIVIDUAL ATTENDEES    

$50.00 

 

RAFFLE SPONSOR        

 

Donate a prize to be raffled during the luncheon  

The donor will be recognized at the time the prize is awarded 

The 100 Club of Arizona is the benefactor of this year’s raffle prizes 
 

            Select your sponsorship by placing a check mark in the box adjacent your choice 

         Make check payable to: ASIS Phoenix Chapter, P.O. Box 6128, Chandler, AZ  85246 

          You may also register and make payment on our chapter website (asisphoenix.org) 

 

                 Sponsors will be contacted following registration to discuss arrangements 

 

Company Name __________________________________________________ 

 

Address _________________________________________________________ 

 

Contact Person  _____________________________     Phone    ____________________________ 

 

 

Please e-mail LEAL Chairman Terry Donnelly at azterry97@gmail.com with any questions 

mailto:azterry97@gmail.com


The Desert Sentinel August 2015     Page 17 

 

House of Worship Committee Update    
Johnnie L. Mock, PSP 

Our Phoenix Chapter House of Worship Committee 

is making real progress in helping our valley Houses 

of Worship develop professional programs to protect 

their people and property. So far this year, with the 

able help and support of past Chairman Nathan 

Boberg, and the assistance of Don Hesselbrock, we 

have completed 4 successful Church physical secu-

rity surveys so far this year, and have a fifth sched-

uled for August. This is the result of you, the Chapter 

members, getting the word out. Please continue to do 

so. If you attend, or know of, a House of Worship 

that is concerned for the safety and security of their 

members, please have them contact me at 

jlm99@mindspring.com, and I will provide them 

with information on how they can benefit from a to-

tally free and non-obligation professional security 

survey from us. Keep spreading the word. 

 

I was recently asked to join the ASIS National House 

of Worship Committee which is a sub Committee of 

the Cultural Properties Committee. I have humbly 

accepted the offer and am looking forward to the op-

portunities to better our Chapter program that it will 

offer. They are currently working on a new Best 

Practices brochure for Houses of Worship and HOW 

committees and I am looking forward to it being pub-

lished. 

 

The horror of the Charleston church murders has 

been a wake up call for many religious institution 

that it can happen to them. We need to be prepared to 

assist those who seek professional help. I believe that 

with your support, we can make our Phoenix Chapter 

House of Worship program the most successful in 

ASIS and we can be a role model for other Chapters 

to form, or improve their own Committees. 

 

Johnnie L. Mock PSP 

ASIS Phoenix Chapter 

House of Worship Committee Chair 

mailto:jlm99@mindspring.com
http://www.icsworld.com/
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Desert Sentinel Ad Rates 
  

Business card size ad    $ 65  annually  
Banner ad     $ 85  annually 
Half page ad     $100 annually 
Full page ad     $200 annually 
  
  
Luncheon Table Top Displays 
  

Your company can support the Phoenix Chapter and pro-
mote your business by sponsoring a  monthly meet-
ing.  For $100 the vendor will have their name promi-
nently displayed at the sign-in table and be given three 
minutes to address the group.   
  
A strict “no direct selling” policy will still be enforced at 
all meetings.  A table will also be available for brochures 
or business cards.  A portion of the revenue collected will 
be directed toward our annual charities.  For more infor-
mation contact Chair Joel Otting.     
  

Phoenix ASIS 
Advertisement Opportunities 

 

 

 

 

http://www.mmsend44.com/link.cfm?r=1494876401&sid=71755099&m=9741756&u=ASIS&j=26906850&s=https://www.asisonline.org/Membership/Member-Center/Member-Get-A-Member/Pages/default.aspx?utm_source=Real%20Magnet&utm_medium=Email&utm_term=nmeadows@whelansecurity
http://blackstonesecurity.com/
http://www.benderassoc.com/
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Employment Opportunities 

Account Manager 

Whelan Security - Phoenix, AZ 85027 

 

 

 

Looking for a leader to oversee security and EMT personnel for 

a large financial industry client in north Phoenix. The ideal 

candidate will have 3+ years of leadership experience. Our 

unique culture makes us different—join the only family-owned, 

privately-held national contract security company in the indus-

try.   

Security & Safety Director 

Banner Health - Gilbert, AZ 
Must posses a valid drivers license and be eligible for cover-

age under the company auto insurance policy. Masters degree 

or certification as a Certified Healthcare Protection Adminis-

trator (CHPA) or Certified Protection Professional (CPP) is 

preferred. Must have proficiency level typically achieved in 5 

or more years recent and related management... 

Visit the ASIS International Security Job listing 
for additional career  opportunities. 

Manager Security 

Home Depot - Tempe, AZ 
The knowledge, skills and abilities typically acquired through 

the completion of a bachelor's degree program or equivalent 

degree in a field of study related to the job. Develops relation-

ships with key personnel at each non product facility Manage 

technical security issues for non product facilities Manage 

physical security issues for non product... 

 

Security Supervisor 

Banner Health - Sun City, AZ 
Must posses a valid driver’s license and be eligible for coverage 

under the company auto insurance policy. Certification as a 

Healthcare Protection Administrator or Certified Protection 

Professional is highly desired. Tracks and trend employee, pa-

tient and visitor security data by monitoring incident reports and 

field investigations, also by the... 

 

 

 

 

http://www.whelansecurity.com/
http://www.indeed.com/viewjob?jk=0eeeba5b582acc78&from=tellafriend&utm_source=jobseeker_emails&utm_medium=email&cd%20-=tell_a_friend
https://www.securitymgmtjobs.org/Job-Seekers/Pages/default.aspx
http://www.indeed.com/viewjob?jk=106f1a9be1d52cb8&from=tellafriend&utm_source=jobseeker_emails&utm_medium=email&cd%20-=tell_a_friend
http://www.indeed.com/viewjob?jk=118d0d79c73edc8e&from=tellafriend&utm_source=jobseeker_emails&utm_medium=email&cd%20-=tell_a_friend
https://www.youtube.com/user/ASISInternational
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2015 ASIS International Phoenix Chapter Board Member List  

 

 

 

2015 BOARD ROSTER 

TITLE OFFICER PHONE 1 E-MAIL PHONE 2 

Chair Joel Otting, CPP 480-225-4472 joel.b.otting@intel.com 480-715-6236 

Vice-Chair Jordan Cote , CPP 480-363-0052 jcote@express-scripts.com 480-736-3179 

Secretary Derek Oldham 480-710-0920 doldham@ipsasecurityservices.com 602-889-1626 

Treasurer Vince Lyons, CPP, PSP 602-616-5593 vlll@cox.net   

COMMITTEES CHAIR       

Accommodations open   602-410-7442 

Audit Committee Dave Stratton 602-722-0172 dstratton@azdps.gov 623-512-6200 

Certification Liaison Scott Farrer, CPP, PSP 480-838-5053 asecpro@hotmail.com   

Conference Com-
mittee Don Hesselbrock CPP 480-905-9270 drh@cssisecurity.com   

Community Out-
reach Steve Norris 602-501-1594 wnorris6@cox.net 602-243-1643 

Database & Distri-
bution Dave Mitchell 

602-243-6700 
dmitchell@simplexgrinnell.com 602-931-9160 

Education Vince Lyons, CPP, PSP 602-616-5593 vlll@cox.net   

Foundation David Case 480-814-4104 david.case@freescale.com 602-628-3460 

Golf Outing Steve Norris 602-501-1594 wnorris6@cox.net 602-243-1643 

Houses Of Worship Johnnie Mock, PSP   jlm99@mindspring.com 623-249-5978 

I. B. Hale Ryan Eldridge 623-826-2067 r.eldridge@eagleforceaz.com   

L.E.A.L Terry Donnelly, CPP 602-721-3429 twdonnelly@uspis.gov 602-223-3270 

L. E. Liaison Paul Stebbins, CPP 602-358-4128 Paul.Stebbins@Phoenix.gov 602-644-5873 

Legislation Nick Ciliento CPP 602-339-2865 nciliento@deserthighlandsscottsdale.com 480-419-3753 

Membership Meghan Uhl 623-332-5037 meghan@tmuhlsales.com   

Newsletter Editor Nick Meadows 602-344-9296 nmeadows@whelansecurity.com  

Nomination Chair Debbie Anderson 602-331-7000 DAnderson@andersonsecurity.com 602-550-0444 

Placement Kris Spilsbury, CPP 713-542-2764 kspilsbu@wm.com   

Prescott Eagle 
Committee Tom Foley, CPP, PSP 602-689-2412 foleyt@erau.edu   

Private Security 
Liaison Nick Meadows 

602-344-9296 
nmeadows@whelansecurity.com  

Programs Chair John Ferranti, CPP, PSP 602-557-1208 john.ferranti@phoenix.edu 480-703-3446 

Public Relations open     

Web Master John Hamilton 480-377-6702 john.hamilton@allegion.com   

Women in Security Maria Dominguez, CPP 602-464-1576 maria.g.dominguez@bankofamerica.com 602-721-2689 

Young Professionals 
Liaison Rebecca Early 520-603-7773 rebeccaearly001@gmail.com   

Young Professionals 
Liaison Bennett Breuklander 661-773-1302 bennett.breuklander@freescale.com   

Vendor Liaison Meghan Uhl 623-332-5037 meghan@tmuhlsales.com   

Regional Vice 
President Dave Toon, CPP 

602-300-8311 
dave.toon@entersecurity.com 

602-300-8311 

mailto:joel.b.otting@intel.com
mailto:jcote@express-scripts.com
mailto:doldham@ipsasecurityservices.com
mailto:vlll@cox.net
mailto:dstratton@azdps.gov
mailto:asecpro@hotmail.com
mailto:drh@cssisecurity.com
mailto:wnorris6@cox.net
mailto:dmitchell@simplexgrinnell.com
mailto:vlll@cox.net
mailto:david.case@freescale.com
mailto:wnorris6@cox.net
mailto:jlm99@mindspring.com
mailto:r.eldridge@eagleforceaz.com
mailto:twdonnelly@uspis.gov
mailto:Paul.Stebbins@Phoenix.gov
mailto:nciliento@deserthighlandsscottsdale.com
mailto:meghan@tmuhlsales.com
mailto:nmeadows@whelansecurity.com
mailto:DAnderson@andersonsecurity.com
mailto:foleyt@erau.edu
mailto:nmeadows@whelansecurity.com
mailto:john.ferranti@phoenix.edu
mailto:john.hamilton@allegion.com
mailto:rebeccaearly001@gmail.com
mailto:bennett.breuklander@freescale.com
mailto:meghan@tmuhlsales.com
mailto:dave.toon@entersecurity.com
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Newsletter of the ASIS 

International - Phoenix 

Chapter 

11225 N. 28th Drive A209 

Phoenix, AZ 85029 

  

 2015 ASIS Phoenix Chapter Officers & Contact Information 
 

 

      

OUR NEXT REGULAR CHAPTER  

MEETING WILL BE ON  

Wednesday 

August 19, 2015  
 

WHEN: 11:00 - REGISTRATION 
11:30 - LUNCH  

  
Sheraton Crescent Hotel 

2620 W. Dunlap Ave.  
Phoenix, AZ       

 

 

The Phoenix Chapter    

supports Sojourner Center 

and Homeward Bound. 

 

We are on the Web! 
http://www.asisphoenix.org 

All reservations must be   

received by 9:00 Monday of 

the scheduled meeting. You 

are not guaranteed a seat 

unless you make a reserv-

ation.   IMPORTANT!!  If 

you know that you cannot 

attend the  meeting after 

making your reservation, 

p l e a s e  c a n c e l  y o u r 

reservation. You have  

Chairman - Joel Otting, CPP       480-715-6236 joel.b.otting@intel.com  

Vice Chair –Jordan Cote, CPP 480-363-0052 jcote@express-scripts.com  

Secretary - Derek Oldham 480-710-0920 dold-

ham@ipsasecurityservices.com 

 

Treasurer - Vince Lyons 602-616-5593 vlll@cox.net  

   Newsletter Editor:                                

Nick Meadows 

nmeadows@whelansecurity.com 

QUICK LINKS: 

 

SEPTEMBER 28-OCTOBER 1, 2015 | ANAHEIM, CALIFORNIA USA 
ASIS 2015 provides a robust, peer-reviewed education program with 200+ sessions across 25 tracks. Find session 
details, as well as information on all exhibitors signed up to date, using the online Show Planner. 

 

 

IDEAL TIME TO RECRUIT NEW MEMBERS...IT'S HALF-PRICED DUES TIME 

Professionals can join ASIS from July-September for $117.50 ($97.50 dues and $20 application fee) and receive full bene-

fits through the end of 2015. It is the best opportunity for practitioners to get engaged in our community and to appreciate 

the value of membership in ASIS. 

 

 
The cost to members for 

lunch is $25.00 ($26.00 with 

PayPal) if you have a 

reservation OR you could 

be charged $30.00 if you do 

not make a reservation. The 

cost to non-members is 

$30.00.  Payment is to be 

made at the door. There is a 

monthly speaker at each 

meeting on a subject timely 

to our industry.   

until 9:00 a.m. on the 

Monday  preceding the 

event to cancel your res-

ervation.  If you do not attend 

the luncheon, and do not 

cancel your reservation, you 

will still be charged the $25 

luncheon fee.  

http://ww.asisphoenix.org/
mailto:joel.b.otting@intel.com
mailto:jcote@express-scripts.com
mailto:doldham@ipsasecurityservices.com
mailto:doldham@ipsasecurityservices.com
mailto:vlll@cox.net
mailto:nmeadows@whelansecurity.com
http://www.mmsend44.com/link.cfm?r=1494876401&sid=75902199&m=10243410&u=ASIS&j=27980829&s=http://app.epicreg.com/SPS_A/Home/index/2da20b19-6500-4136-911a-94119982da54
http://www.mmsend44.com/link.cfm?r=1494876401&sid=77523730&m=10454919&u=ASIS&j=28544758&s=https://www.asisonline.org/Membership/join/halfprice/Pages/default.aspx?utm_source=Real%20Magnet&utm_medium=Email&utm_term=nmeadows@whelansecurity.com&utm_content=Quick%

